
ANNOUNCEMENT OF VACANCY  

SUPERINTENDENT OF SCHOOLS 

 

 

 

 

 

 

 

 

 

 

 

 

 

    THE SCHOOL DISTRICT 

THE SCHOOL DISTRICT Norwood Public Schools is a small 

rural district with 223 students (Oct. 1 count 2018-2019) 

located in a small ranching community 30 miles west of 

Telluride, Colorado. We serve the western San Miguel and 

south eastern Montrose Counties. Norwood School District 

exceeds expectations in the areas of graduation rate with a 

rate of 100 percent using a four year graduation rate. In 

addition to our challenging curriculum, our schools offer 

comprehensive art, physical education, and distance learn-

ing courses, both secondary and college level. We also 

have initiated a rock and roll academy for elementary and 

secondary students.  

Our district received an “Accreditation with Distinction” 

rating by the Colorado State Accountability Report. This is 

the highest rating from the Colorado Department of Edu-

cation.   

 

THE COMMUNITY 

        Nestled atop Wright’s Mesa at 7000 feet, Nor-

wood has spectacular vistas of high alpine and wild 

desert country. Far horizons are ringed by the La Sal 

Mountains in the west, the Uncompahgre Plateau to 

the north, the San Juan Mountains in the east and, to 

the south is Norwood’s own jewel, Lone Cone Peak. 

Rugged desert canyons etch the landscape between.  

Recreational opportunities are abundant in our area 

and include hunting, fly fishing, hiking, camping, bik-

ing, horseback riding.  Norwood is also the first Inter-

national Dark-Sky Association “Dark Sky Community” 

on the Western Slope of Colorado.  Our community 

also has a brand new library that opens this Spring.  

You can visit  more about Norwood at                       

norwoodcolorado.com. 



DISTRICT MISSION:  The Mission of the Norwood Public Schools 

is to Foster Success in All Students by Educating Them in a Safe 

and Respectful Environment. 

DISTRICT VISION: In partnership with home and community: 

 Provide a quality education for all students; 

 Provide a safe, cooperative learning environment; 

 Nurture respectful, confident individuals; 

 Promote responsible citizens; 

 Engage students in authentic learning; 

 Promote independent thinking for students to become life-

long learners; 

 Prepare students to enter the workforce. 

SCHOOL BOARD 

A five-member Board of Education governs the district and holds 

regular meetings the third Tuesday of each month. 

 

ASSESSED VALUATION  18-19:  $42,702,542.00 

 

GENERAL FUND PER PUPIL EXPENDITURE: $12,581.45 

 

BUDGET:  

     Budget Year  2018-2019 

     General Fund  $2,964,982.96 

 

SUPERINTENDENT SALARY RANGE:  $90,000-$95,000 

 

BENEFITS:  District health plan, vacation, discretionary leave, 

PERA, paid membership dues. 

 

APPLICATION CLOSE DATE:  Open until filled 

 

PREFERRED START DATE:  July 1, 2019 

 

EXPERIENCE:  Education experience required, classroom experi-

ence preferred.  Must hold or be able to hold an administrative 

license.  

 

QUALIFICATIONS 

 Excellent skills in building relationships and trust among 

stakeholders 

 Clear understanding of Colorado Law and School Finance 

 Models collaborative, consistent, and fair leadership style 

 Strong listening skills 

 Establishes and communicates high expectations 

 Understands and embraces local community lifestyles and 

culture.  

 Communication skills in all modalities resulting in total 

understanding of district issues 

 

CONTACT PERSON 

Susan Epright, Business Manager 

Phone: 970-327-4336  ext. 203 

susan.epright@norwoodk12.org 

 

APPLICATION PROCESS 

All applicants must apply online at www.norwoodk12.org.  All 
qualifications and essay questions must be completed in full with 
the application being submitted. 
 
Please respond to the following questions (no more than one 
page typewritten). 
 

 Describe specific actions you have taken to form 
strong, collaborative relationships with students, staff 
and the community that built trust and respect to cre-
ate a shared vision and clear progress? 

 
 What are your core beliefs about small communities 

and the challenges of small school districts? Why are 
you choosing to be a part of this environment?   

 
 Describe a difficult situation you dealt with that in-

volved conflict between different factions of a school or 

school district, how you handled the situation and 

reached a resolution. What process did you use to 

reach the resolution and whom did you involve?  

 

 Describe the methods and metrics you utilize to evalu-

ate the financial position of an organization and make 

funding decisions. Include examples of innovative and 

creative solutions that provided financial stability while 

balancing competing interests.  
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